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Subject: Answer to BusinessEurope’s call for simplification of tﬁe Pay Transparency
Directive

Dear President von der Leyen,

Business and Professional Women (BPW) Europe’, the European Coordination of BPW
International, is one of the world's oldest women's networks dedicated to advancing gender
equality in the workplace and fostering women's financial independence. Equal Pay Day,
introduced in Europe by BPW Germany in 2008, has become a flagship awareness campaign
across our continent, underlining the persistent gender pay gap affecting millions of women.
This sustained advocacy reflects our founding principle from 1919: genuine economic
independence depends on equal pay for work of equal and equivalent value.

Yet, despite decades of advocacy, the gender pay gap remains unacceptably high: 12
percent across Europe (19% in Latvia?, 18.5% in Austria®, 16% in Germany*, 13.2%in
Estonia®, 12.2%in France®, 11.2% in Sweden’). Progress has been frustratingly slow. The Pay
Transparency Directive therefore offers a historic opportunity to drive real change toward
gender equality and economic justice.

We are aware that BusinessEurope has submitted proposals to “simplify” the directive's
implementation. While new regulations can indeed pose practical challenges, the
suggested amendments would not simply ease administration; they would fundamentally
weaken the directive’s ability to deliver results.

Our concerns focus on three core issues:

First, exempting small and medium-sized enterprises would exclude most women workers
since sectors with high female employment—such as retail, care, and services—are
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dominated by SMEs. Such exemptions would deny millions of workers the benefits of pay
transparency and distort competition between large and small employers.

Second, diluting comparison mechanisms would strip the directive of its main instrument
for detecting discrimination. The provisions in Article 19 are vital for revealing indirect
discrimination patterns, and they are also powerful management tools that help HR
departments identify inconsistencies in job evaluation systems and strengthen internal

equity.

Third, meaningful change requires robust measures. Legislation that advances fairness
inevitably entails implementation effort, but this should be addressed by building supportive
infrastructure, not by lowering standards. Digital tools already exist to support compliance,
showing that technological solutions can significantly reduce the administrative burden
while preserving the directive's impact.

We urge the Commission to uphold the directive’s core provisions. Instead of narrowing its
scope, priority should go to investing in digital support tools that enable companies—
especially SMEs—to meet transparency requirements efficiently. Weakening the directive’s
foundations would risk entrenching pay inequality for yet another generation.

This directive is a critical chance to finally make good on the promise of equal pay for equal
work and work of equal value.

We trust in your commitment to gender equality and thank you for your continued
leadership on this critical issue.

Sincerely,

Anu Viks, Chair Executive Council BPW Europe

regional.coordinator@bpw-europe.org
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