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Dear Presidents,

Dear Friends,

I  greet you. I’m Eufemia Ippolito, your representative in the EWL Board. I thank you for the confidence you give me and I am honoured to represent the BPW within EWL Board from 2002 to now. This experience has been, for me, an opportunity to learn the strategies for the achievement of gender equality and a chance to face every theme about man-woman equality and to propose it at the European Institutions to harmonize the legislation about some themes. This experience has been, besides, an opportunity of confrontation and discussion among the ONG included in the Board, about the new challenges that women’s organisations must face in Europe for the equality achievement. Within EWL I have learnt an effective methodology: reap the priorities and work so that every motion, every proposal introduced  become an active instrument of pressure of legislative reinforcement of the European Community and of the development of civil dialogue. The European Women’s Lobby brings together over 4000 women’s organisations working to achieve equality between women and men to ensure that gender equality and women’s human rights are taken into consideration in all European Union policies. EWL is a democratic organisation with transparent procedures of communication, decision-making and accountability. EWL recognises the diversity of women’s lives and experiences and aims to include the interests of the many women who face multiple discrimination. EWL has consultative status with the Economic and Social Council of the United Nations and with the Council of Europe. The European Commission seeks professional advice to EWL, which has steady contacts with European Parliament. The EWL develops her own program on the ground of the subjects that the European Commission must discuss and this methodology is very important; for example, before the European Commission introduced the Road Map 2006-2010 to the Council, to the European Parliament, to the European Economic and social committee and to the regions committee, the EWL has elaborated an own Road Map presented at the European Commission. The European Commission Road Map has been adopted in 2005 on the ground of the EWL one and it has been adopted on march the 1 2006 and officially presented on march the 8 2006. In 2008 there will be a first report about the accomplishment of the Road map and, at the same time, it needs to find an instrument which gives juridical character to the Road Map. The BPW has contributed to amend the Road Map about the active women’s participation to policy. To synthetize I’ll make you a list of the six principal thematic areas recognized by the EWL :

1. Institutional mechanism for the achievement of equality and gender mainstreaming

2. Achievement of economic and social justice for women

3. Promotion of women in decision making to achieve on equal terms democracy in Europe

4. Eradication of gender based violence and the reinforcement of women’s human rights

5. The role of Europe in the promotion of women’s rights in the international environment

6. Elimination of patriarchal roles and of gender stereotypes

The indicators for monitoring progress on the Road Map will be used to monitor progress towards gender equality in the policy areas identified in the Road Map. The Principal policy initiatives and deadlines for the period concerned 2007-2010 are:

· Adoption of the Annual Implementation Reports of the 4 Action programme and development of monitoring and evaluation indicators in this context (2005 to 2008);

· External evaluation of the 4 Action Programme in 2008 and formulation of recommendations for the future;

· Adoption of a 5 Action programme for the period 2009-2013;

· Adoption of annual targets for the recruitment and appointment of women to management posts and other posts at A/AD level in the Commission;

· Continuation and improvement of awareness- raising campaigns and training, in particular within the framework of management training.

This is an example of EWL activity.

I thank  Gabriella Canonica for the collaboration she gives me.

Thank you

Eufemia Ippolito
