BPW Europe Questionnaire
On pensions systems and gender equality

I. In your opinion what are the main reasons the real differences existing between men and women regarding pensions? (Check the three choices you deem most appropriate) 
The organization of society and the influence of gender stereotypes mean that women must take responsibility for raising children and care for the elderly. Women are often forced to interrupt their careers and to use possibilities (parental leave, etc.) which affect their rights to pension.
The organization of society and the influence of gender stereotypes mean that women must take responsibility for child rearing and care of the elderly. Women are therefore often forced to adjust their work time and work part time. 
Women earn less because they are not able to work overtime and take part in other forms of work performed outside “normal” working hours. 
Women lack information on issues concerning the best personal investments in the area of pensions. 
Women have lower wages for equal work. 
To better perform the tasks associated with organizing the family, Women choose lower paid professions (e.g. education or enforcement functions in the health field). 
Women are still excluded from decision-making positions. 
Other: Please specify your ideas based on your personal experience







II. Which of the following actions – to be promoted through strong lobbying actions - you deem the best method to achieve real equality between men and women? (Give three choices that you consider most appropriate)

Encourage governments to implement educational policies so that care for the elderly and child rearing are seen as duties for both men and women, equally.

Encourage governments to implement strategies and financial mechanisms so that care for the elderly and education of children are shared more equally between women and men.

Encourage companies to bring gender perspectives to their pay and promotion policies.
Encourage companies to introduce the gender perspective in their organisation and structure (e.g.: nurseries in the company’s building, good practices regarding organisation of meetings, etc.)
Encourage companies to promote education and information on financial investments for retirement. 
Penalise financially companies that do not use a certain proportion of employees aged over 50 years to force companies to change their mindset and adapt to changes in society.

Other: Please specify your ideas based on your personal experience






III. Concrete proposals to improve pension systems
· Active ageing policy
In the future: 
YES 
NO
1) There must be a compulsory official age for retirement?

2) Is it fairer to have a flexible retirement?

a) In this case, women (and men) who have reached retirement age would be entitled to continue working if they so wish.

b) In this case, women (and men) who have reached retirement age would be entitled to continue working if their employer so wish

c) In this case, what should be the conditions?

· Part-time with compulsory recruitment of young workers,

· collaboration contracts, consulting contracts

· Other

If you wish to develop your ideas on these points, you can do it here.







How should be structured a good retirement system so that women are not penalised for the time they spent in domestic tasks and management of the family?
· State pensions 
YES 
NO

Should the state pensions be based on a minimum income or other factors?

For example:

a) Should time spent outside the labour market be taken into account? - such as time spent on child care (various forms of parental leave) or older care?

b) Should women who have never been on the job market, but have worked in the household be given a form of pension?

c) Should pensions be indexed to reflect the cost of living and prevent the risk of falling into poverty?

d) What economic policy measures should be implemented by the State to ensure the future sustainability of public pensions?

· Increase the contribution period

· Increase the amount of the contribution

· Tax corporate profits

· Tax financial exchanges

· Other
If you wish to develop your ideas on these points, you can do it here.







· Complementary pension schemes 
YES 
NO
1) Should complementary (supplementary) pension schemes be encouraged particularly in sectors of the economy where women are highly represented (health, education and services) and in light of the fact that women’s share of part-time work is four times higher than men? 
2) Should the possibility of transferring pension rights already acquired in the event of a change of profession or moving to another country be ensured?
3) In this case, should States adopt a convention so the most favourable tax system is applied?
4) In case of separation or divorce, should women have the right to a part of the state or complementary pension of their (ex) partner, based on the number of years of marriage or legal cohabitation (to take into account, for example the number of years spent outside the labour market or working part-time to care for children)?
If you wish to develop your ideas on these points, you can do it here.







· Private individualised pension schemes
YES
 NO
1) Should private individualised pension schemes be encouraged?

2) What would be the impact on women? 

3) Would it be irresponsible to promote such a policy in light of the financial crunch in which speculation particularly in private pension schemes was one of the factors that brought down the financial markets, leaving those who had invested in private schemes penniless? 

4) Should governments implement strategies to ensure the sustainability of privatised individual pension schemes? 

5) Should there be a system of guarantees governed by European level norms, to which each member state should comply?
If you wish to develop your ideas on these points, you can do it here.







If you want to present concrete examples and experiences showing how the current pension systems / reforms in your country penalise women or risk to penalise women - taking into account the fact that women represent the largest share of people working part time or opting to take parental leave - you can do it here!






To better analyse your answers, we suggest you also answer the following questions:
BPW Member 
YES 
NO

Country: 

Age range:

20-35

36-50

51-60

61 +

Position

Employee

Independent

Your answer should be sent directly to the following email address: retraite2010@bpw-europe.org
Personal data

The data collected through this questionnaire will be used only to prepare a compilation of responses and analyse the situation of women regarding pensions in different European countries. Your email address will not be used for other purposes.
Only a summary of answers will be circulated.
If you wish to continue receiving information from BPW Europe, you can specify it here:

I want to continue to receive information on actions and events organized by BPW Europe and the federations and associated clubs associated of the European Region of BPW.

I indicate my email address here:
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